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fessor in the Department of Finance at Asia
University. He has served as Chairman of the Scientific

Council at the Metanet Institute for Competitiveness
and Strategy and as Senior Advisor at the Institute of

Educational Sciences and Training Research (IES) in 0~ 312 N VREABERH Y 60+ |  (FEBXKANMAITETHEEZRH
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has published articles in SSCl-indexed journals and
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actively serves as a reviewer and editorial board
member for a wide range of international journals.

—2~» Teaching Philosophy and Methods

He believes that liberal education is
essential for comprehensive human develop-
ment, guided by the principles of creativity,
integrity, social responsibility, equality, and
advancement. He adopts interactive and
student-centered teaching methods that
encourage critical thinking, case-based
learning, and problem-solving. Through
these approaches, he hopes to inspire
younger generations to first serve them-
selves, then their parents and families, and
ultimately society at large.

—> Research or Industry-Academia Interests

He places strong emphasis on indus-
try—academia collaboration, combining busi-
ness economics, strategy, and fintech to

enhance both research and practical applica-

tions.
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| hold a Ph.D. in Pharmacy from China Medical Universi-
ty-Taiwan and am a licensed pharmacist. Over the years, |
have worked in various positions at both a specialized cancer = J1
hospital and a medical center, where | gained extensive clinical experlence
My roles included serving as a clinical trial pharmacist, a clinical pharmacist
in the Neonatal Intensive Care Unit, and a consulting pharmacist. These
experiences have deepened my understanding of the critical role of pharma-
cotherapy in specialized and critical care settings.
After completing my Ph.D., | entered academia and spent one year as a
full-time assistant professor of pharmacology in a Junior College of Medical
Care and Management. Additionally, | served as a full-time assistant profes-
sor in the Department of Biotechnology and Pharmaceutical Sciences for two
years, where | participated in EMI| teaching and gained valuable experience
working with students from diverse cultural backgrounds. In addition to my
teaching duties, | served as the head of the Department of Biotechnology
and Pharmaceutical Management at the Junior College of Medicine, Nursing
and Management for one year. This administrative role provided me with
valuable insights into academic management and the operation of education-
al institutions, further strengthening my organizational and leadership skills.
s ABRENT

Through my teaching experiences with both nursing and biotechnology
students, | have developed a student-centered approach that combines
theoretical knowledge with practical application. | co-taught an advanced
pharmacology course for graduate students in the nursing program with a
senior colleague, which helped me understand the educational needs of
students from different academic backgrounds. My participation in EMI
teaching has also enriched my ability to work effectively with students from
diverse cultural backgrounds.
I am known for my humble and approachable personality, and my patience in
teaching has helped me build strong rapport with students. | believe that
with the right guidance and encouragement, students can reach their full
potential. My teaching philosophy centers on bridging pharmacology with
clinical practice, which | consider essential to prepare students for their
future roles as healthcare professionals. | am committed to combining my
clinical experience and academic knowledge to help students master the core
concepts of basic medical sciences and develop into competent healthcare
professionals.
=~ WryEslE g L

In terms of research, | specialize in the molecular neuropharmacological
mechanisms of drugs and natural active compounds. During my Ph.D. studies, |
had the opportunity to conduct research at the University of Minnesota's
Department of Pharmacology for about one year. This international experience
broadened my academic horizons and deepened my expertise in molecular
pharmacology. | am passionate about exploring the molecular mechanisms of
drugs and continue to pursue research in this fundamental area of pharmaceu-
tical sciences.
Additionally, this year | was awarded a Teaching Practice Research Project,
which served as an encouraging recognition of my potential in educational
research. Although | was unable to execute the project due to my transition to
our institution, this achievement reinforced my interest in integrating research
methodologies with educational practices and my commitment to contributing
to the advancement of pharmaceutical education through evidence-based

teaching methods.
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